II. Materials and Methods
This study focused on identify the factors affecting workforce job performance on the basis of the investigated variables in the recent literature on job performance to advance in this research. The secondary data collected in this study include book, journals, relevant publication, and websitesonline databases.
Conceptual Framework
The research study conceptualized out on the factors (skills, satisfaction, motivation) as independent variables and job performance as dependent variables as illustrated below. Rewards have identified as the moderates satisfaction, skills and motivation to job performance factor. Based on the statement, a theoretical framework has been developed to represent the relationship between three different factors and job performance.
Job Performance:
According to Borman and Motowidlo (1993) divided performance into two parts as task and contextual performance. Task performance was defined asthe "effectiveness with which job incumbents perform activities thatcontribute to the organization's technical core "(Borman and Motowidlo1997). Contextual performance was defined as "performance that is notformally required as part of the job but that helps shape the social andpsychological context of the organization" (Borman and Motowidlo,1993) .
Motivation:
DeCenzo and Robbins (1996) define a motivation as the "willingness or desire to do something, conditioned `by the activity or the ability to satisfy some needs" Mortivatio is one of key factor for the increasing job performance. Many enterprises have widely concerned the motivation of their employee in order to achieve the organizational targets. (Kamery, 2004; Ekerman, 2006) .
Satisfaction:
Job satisfactionhas been defined as "feelings or affective responses to facets ofthe (workplace) situation" (Smith, Kendall, & Hulin, 1965). Recently, researchers. (Kamery, 2004; Ekerman, 2006) have identified that job satisfaction is a one of key phenomenon to described the job performance thus, the organization concerned of their employee job satisfaction in order to fulfill the organization goals .
Skills:
Skills development is important for success of the organization objectives, Skills development in the workplace is a real world phenomenon with a real impact on productivity. (Arrow, 1962 ) Skills form the human capital of an economy. According to Hanushek,Schwerdt, Wiederhold, &Woessmann, 2014 skills can be divided in to two parts or numeracy skills (such as literacyor numeracy skills) and non-cognitive (such as physical or soft skills). Cognitive skills positively effect in the work place. 
Conceptual Framework

III. Conclusion
The study aims to review existing studies to investigate factorsaffecting job performance. It is revealed that skills, satisfaction and motivation significant factors to increase the job performance. Skills, satisfaction, motivation lead to workplace performance and it is directly affect to the organization productivity. Rewards moderates to motivation, skills and satisfaction to job performance.
